
Name of Business

How many 

technicians do 

you now 

employ? 

Do you have a 

need for trained 

technicians in 

your company?

Have you experienced 

any difficulties 

locating trained 

technicians to 

employ?

What are your 

projected needs for 

technicians for the 

next five years?

Would earning a student 

ASE certification(s) 

positively influence your 

decision to hire a beginning 

technician?

The method used to 

compensate your 

experienced 

technicians is:

The method used 

to compensate a 

beginning 

technician is:

The typical 

hourly wage for a 

beginning 

technician is:

The approximate wage 

for a Master Technician 

having served five or 

more years with your 

company is:

Would your organization be 

interested in participating in some 

type of work program (such as job 

shadowing, internship, etc.) with 

students in training?

Tj Auto Repair 1-3 Yes Yes More Maybe Flat Rate Hourly wage

Greater than $14 

/ hr 30 an hr Yes

Jacks Transmissions 7-10 Yes Yes Same Maybe Hourly Wage Hourly wage $12 to $14 / hr $25/hr No
Muffler Master Auto truck & 

Tire 4-6 Yes Yes More Yes Flat Rate Hourly wage $10 to $12 / hr ???? Yes

Quality Tech Service Center 1-3 No Yes Same Maybe Salary Hourly wage $10 to $12 / hr $45,000/yr Yes

Quality Quest Auto 1-3 No No Same No Flat Rate Flat Rate $10 to $12 / hr No

First Rate Auto Solutions 1-3 No Yes More Yes Flat Rate Flat Rate $10 to $12 / hr No



Have you employed a 

graduate of our program? 

(This includes the old 

Wasson High School 

program)

Did/Does that 

employee/student 

possess the entry level 

knowledge and skills you 

expected?

Did/Does the 

employee/student 

possess proper 

work habits?

Any suggestions/comments to help in the training of our technicians 

would be welcomed:

Yes Yes Yes

No

Our business is unique, in that we deal in a very specialized niche within 

the automotive performance industry. With that said, the specifics learned 

while earning an ASE may not apply to everything we do here, but the 

foundation is set and the path carved demonstrating that the individual is 

surely capable of learning our processes and procedures. Being that we 

tend to break the mold, our company would be more opt to hire a student 

ASE trainee versus one who has been in the general automotive industry 

for an extended period of time. The open mindedness, and level of 

motivation, of a younger individual better fits our business model and 

makes the transition to working on very specific / hi-tech assemblies much 

easier.

No No would like a apprentice opportunity to work with 

No

Brakes would be one area where a beginning technician should be able to 

conduct repair without much supervision.  Electrical is greatest deficiency 

and ability to grasp best indicator of future success in repair field.

No

No


